
Worcestershire Careers Hub 
Benchmark Best Practice 
The                             							          is recommended to:

a) �Consider this example of best practice for the achievement  
of the Gatsby Benchmarks (tick Box)

1 2 3 4 5 6 7 8

Benchmark Criteria 
(insert criteria required to meet benchmark)

1) �	 - Completion of  

Benchmark                  - 



Please detail below the Careers Activity that takes place in your school 

that supports the criteria required to meet the benchmark: 

Please explain below how you evidence the activity described above: 

Have you submitted a case study for this activity?  

YES    NO 


	Text2: Careers and Enterprise Company
	Text3: Pershore High School
	Text4: 
	0: 3
	1: Addressing the needs of each student

	Text5: 
	0: Raise Aspirations and challenge Stereotypes
	1: Collect and maintain accurate data for each pupil on their destinations for 3 years after they leave your school.
Share accurate and timely data with the local authority on pupil transitions and destinations and work proactively with the local authority and careers advisers around the careers guidance and progression of students.

	2: Keep systematic records on each pupils experiences of careers and enterprise activity and enable pupils to have access to accurate records about their own career and enterprise experiences. 
	3: 

	Text6: 
	0: Raising Aspirations - work with local employers, providers and where possible school alumni to help raise aspirations of our students.

Pupils have different career guidance needs at different stages. Opportunities for advice and support are tailored to the needs of each pupil and are available at key transition points eg year 9, 11 and 13. Pupil premium, LAC and SEND students are prioritised for a one to one careers interview. 

Copies of all Careers Action Plans are recorded as a "link document" on students' individual Sims records. Copies are sent to parents/carers.  Tutors can access Career Action Plans to support students in their tutor groups.

Our school’s careers programme embeds equality and diversity considerations throughout. 
Lower ability students are offered an "alternative curriculum" where they can choose from a range of vocational courses held at local colleges and on-site such as Horticulture, Motor Mechanics, Animal Care.

Challenging Stereotypes - all year groups discuss this during careers lessons and via the invitation of guest speakers.  Careers activities are available to all students and not limited by personal characteristics.

We work closely with the local authority and share destination data for our year 11, 12 and 13 students.  Students not on any college or sixth form lists are followed up personally to ascertain their destination and to offer impartial advice and guidance if required. Student destination data is collected on GCSE and A level results days

Students have access to the Unifrog Platform and are encouraged to log employer and provider interactions. 

Students in years 10-13 are sent weekly Careers Bulletins, which are inclusive, aimed at raising aspirations and encourage students to research all post 16 and post 18 options.


	1: Careers Learning journey completed and forwarded to the local authority at various points in the year as required.
Copies of assemblies on raising aspirations and tackling gender stereotypes.
Students' logged interactions on Unifrog.
Destination data collection sent to local authourity.
Career Action Plans logged on Sims
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